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The future of work forces companies to rethink
their business models



Thereby, each business transformation is also
a people transformation
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HERE’S WHY WE
ARE THE

PERFECT MATCH
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HR DIGITALIZATION

ADOPTING EMERGING
TECHNOLOGIES

IMAGINE you HAVE
oNE INTEGRATED, OPEN AND

AGILE cLoup soLuTiON
wHILE You sTaAYy COMPLIANT

v Take regulatory pressure of your team

v Leverage 300+ HR partner apps and pre-built
extensions

v Protect employees’ privacy
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235M+

Users and counting
SAP SuccessFactors
solutions
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READY TO EMPOWER
YOUR EMPLOYEES?

13k+ 490+ 150

Organizations of all sizes Go-lives Customers enable
are redefining their HR justin 100,000 or more
landscape Q3 2022 users

2,000

Regulatory changes,
on average, delivered annually
incl. GDPR updates

INTERNAL — SAP and Customers Only

& Gartner
peerinsights

customers’
choice /

Best

Software

Thank You!

SAP SuccessFactors )

WLAL TOF ARTED ON

TrustRadius
12



LET'S SHAPE TOGETHER
YOUR PEOPLE’S EXPERIENCE WITH

THE ULTIMATE DIGITAL HR EXPERIENCE

SAP SuccessFactors O




SAP SUCCESSFACTORS EXPERIENCE

Employee Details

s Alex Laurel (alaurel)
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@ slexlavrelsap.
Vice President, Sales.
© Chicago, IL

Easy-to-Use
ANAANANANN-

Actons  GoTo

Making things easier, faster, and
more seamless for the end user to
access what they need, when they

Time of Suggestion x

G4 Take some time off
i)

Request Time Off

Eﬁicient

Enable your employees, managers
and hr department to quickly and

Sarah Haddletown easily complete all tasks from any
e device, anytime and anywhere to get
things done in an efficient manner.

New National ID

ement 9 Sarah Haddletown

3 - Proficient

need it.
Skill
- Critical Thinking
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‘Personalized
e 4- Expert

Providing an experience that is unique
to the end user based on their
interests, needs and preferences.
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For You Today
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Giving workers a leg up in their
N ’ careers and access unique
@ cous ’ > opportunities for continual learning,
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prisol l . growth, and unlocked experiences.
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Hiring Experience Survey
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Future of Work rop

We believe in collaborative power to
create the Future of Work.
Moving HR Transfo

/
JOIN U community.
0N Linkedin.

ENjoy our

ture of HR Talk Live sernl

Lab, das |hi id Wissensvermittlung
chleunigt
ingsverwaltu

Follower;

: Info

fminnen

vents Videos

] .I £ 3 -
N o N of o >‘|
) | Dokumente | | Anzeigen |
0 Sortieren nach: Relevan'




Stephan Koenen
M: stephan.koenen@sap.com
T. +49 (0) 151 16810428
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Thank you.

Stephan Koenen
SAP SuccessFactors MEE

M: stephan.koenen@sap.com
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