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Bring your human resources system up to date with  

SAP® SuccessFactors®. Simply choose the modules that you 

currently need – whether that is talent management, onboard-

ing, or recruiting. And best of all, we’ve developed QuickStart 

to help you get started without having to manage another 

month-long implementation project alongside your daily work.

How Does It Happen So Quickly?

Quite simply. The standard processes and our 
cost-effective solution are based on best practices  
of many successful companies, which have been 
proven thousands of times over. Once complete, 
your HR department has all the advantages of the 
system immediately.
 
Of course, you can also customize your new  
HR solution afterwards, should that be necessary.  
We would be happy to extend the functionality  
according to your wishes in a follow-up project,  
without restrictions on your daily HR business. 

Go Live in around Four Weeks. 
That’s a Promise.

After just four to six weeks from the project kick off, you can use all the talent 
tools from SAP SuccessFactors. It’s plannable, cost-effective, and comes at a fixed 
price.

If you’re looking for undiscovered talent in your company, are hiring new  
employees, or would like to have better development discussions, all of this  
can be optimized without robbing your IT or human resources department  

SAP® SuccessFactors®
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The HR solutions from SAP SuccessFactors have a modular 

structure. You can start with just a few units and add more later 

or opt directly for the complete solution. We provide the tools 

for you – which are plannable and at a fixed price.

Recruiting

Quickly set up recruiting 
systems that not only help 
you manage jobs, but also 
retain candidates.

Succession &  
Development
Ensure key positions are 
always filled by identifying 
and individually develop-
ing your talent.

Learning

Encourage your employ-
ees’ development through 
online and classroom 
training and manage your 
qualifications to improve 
talent retention.

Onboarding 2.0

Guide your new employees 
to success from the very  
beginning, using well- 
designed onboarding  
and induction processes.

Performance & Goals

Improve performance  
targets and evaluations 
with our standard  
process, taking into  
account customer- 
specific competencies.

Compensation

Motivate and retain  
employees in the  
company by integrating 
compensation into a 
wide-reaching talent  
management strategy.

Employee Central

Form a basis and connec-
tion between BizX modules 
with central employee 
master data management 
and other functions.

QuickStart Suite
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Planning is reliable thanks to a fixed price and a clearly  

defined project duration.
The Solution 

 • Easy access to talent solutions in the cloud 

 • Personalization is possible at any time in a  
follow-up project 

 • Get to know the system with the help of  
preconfigured, lean standard processes,  
while remaining fully functional 

 • Also possible with higher proportion of remote 
collaboration 
 

The Price

 • Planning security thanks to a fixed price 

 • Best possible price-performance ratio 
 
 
The Duration

 • Delivery in four to six weeks 

 • Users can try out the solution from the beginning 

 • Solution extensions are possible at any time

QuickStart Suite
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 • You purchase the necessary SAP SuccessFactors 
licenses for the modules you need, from SAP or  
from us directly. We are an official reseller of SAP 
SuccessFactors. 

 • Before kick-off, you will receive a short checklist 
with all relevant information (including the release 
for implementing the software in your case). 

 • We deliver the system in German and English with 
exemplary employee data. We then train your users 
so that they can quickly import your employees’ 
data into the system themselves. 

 • In admin training, you will learn how to best 
administer the system and how to adapt it to your 
corporate design. 

 • After a short time, you and your employees will be 
able to explore the system by yourself. And after 
four to six weeks you are live.

Here is the most important information  

in advance. QuickStart is already in the 

starting blocks.

What else should 
you know?



 • Do you need a strategy for your IT scenarios or 
HR processes? We would be happy to help you. 

 • Do you have specific processes that you want  
to map in the system? We will gladly adapt the 
standards to your needs in a follow-up project,  
as well as carry out iterations. 

 • Do you prefer digital? We also provide our  
services remotely. 

 • Do you want to train your employees? We offer 
training on many topics. 

 • Is the works council skeptical? We are happy to 
answer your questions about data protection and 
communication with the works council. 

 • Want to find out more? We would be happy to 
show you more apps, reports, and features that 
will make your working life easier.
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Additional Services  
for QuickStart



Would you like to know more?

We would be happy to advise you!

T  +49 6221 894 69-0

E  labs@tt-s.com

You can find more information here:

www.tt-s.com/en/quickstart

Schneidmühlstraße 19 

69115 Heidelberg

Germany


